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Claims management and rehabilitation

GIP no longer just pays an income to an absent
employee while they are unwell. Insurers offer
numerous ways to provide assistance and
rehabilitate absent individuals back to health and
when ready, back to work. The ‘early intervention’
feature within GIP insurance schemes will help to
ensure employees are quickly given help. This can
significantly decrease the length of absence.

Scheme design

The design of the GIP policy should of course be

consistent with the employer’s long-term absence

policy. When reviewing GIP a good starting

point is to check that the long-term absence

policy is in accordance with the employer’s

objectives and practice; the policy is invariably a

right of employment and hence any reduction

would constitute a variation of an employee’s
“Which benefits are most important to you?” employment terms and conditions and consultation

and members’ consent will be needed.

Introducing extended deferred periods or offering

4. GIP a lower percentage of salary as the benefit will
generate a premium saving. Typically we see
schemes which pay a claimant a benefit ranging
from 30% of salary to 80%.

Costs can be reduced by amending the terms of
the policy, introducing such features as

e Rehabilitation and Return to Work Services

e Absence Management Tools

e Lump Sum Commutation to settle a claim

Although some of the following will increase costs,
additional benefits can be added, such as:

Insuring Pension Contributions and Employer
NICs

Adding an Employee Assistance Programme

Health Risk Assessment Tools (heart, nutrition,
- fitness advice)

Once Only Underwriting

Access to Legal Assistance Helpline and
Documents

Pay Direct Benefits
Employee/Employer Dual Benefits
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Variables that will affect GIP premiums

Costs of GIP can vary significantly; some of the
major factors affecting cost are listed below.

Members' ages
Members' salary
Industry of employment
Occupations

Benefit design

Pension contribution cover
Employer NIC cover
Deferred period

Claims term

Capital option

Claims history

Salary cap

What will it cost?

There are numerous factors within a GIP scheme
that will affect its cost and we would be happy to
work with you to assist with the scheme design,
ensuring that you purchase a scheme which both
covers your needs and is affordable.

For further information

If you wish to consider implementing a GIP
scheme, please do not hesitate to contact your
usual Barnett Waddingham contact or email
employeebenefits@Barnett-Waddingham.co.uk.
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